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Survivor Research 101 

 
Instructor: Dr. Angie Henderson   Email: angie.henderson@unco.edu 
E-course Coordinator: Mary Bull    Email: mbull@theaverycenter.org  
Research Coordinator: Bianca Ramos   Email: bramos@theaverycenter.org  
Office Hours with Dr. Henderson: Schedule via Calendly here  
     
REQUIRED MATERIALS: 
All required readings, course materials and links are uploaded to our course website. 
 

RECOMMENDED READINGS: 
Harris, S. R. 2013. How to critique journal articles in the social sciences. SAGE Publications. 
 
Lalich, J., & Tobias, M. (2006). Take back your life: Recovering from cults and abusive relationships. Bay Tree 
Publishing. 
 

COURSE DESCRIPTION: This course prepares survivor researchers for doing their own research. Students 
will learn (1) how to evaluate secondary sources, in particular scholarly, peer-reviewed and/or empirical 
works; (2) how to develop a testable research question; (3) how to gather data to answer their research 
questions, and (4) how to compile and analyze their own or secondary data; and (5) how to present 
research findings for a non-academic audience. Each step of this process will be grounded in theoretical 
frameworks, such as Stages of Change (Prochaska & DiClemente, 2005); Cultic Theory (Lalich & Tobias, 
2006); The InSTEP Model (Heinz, 2020), among others. 
 

COURSE OBJECTIVES: 
1. Define and apply core research concepts. 
2. Examine, discuss and critique existing research related to commercial sexual exploitation. 
3. Apply theoretical perspectives to commercial sexual exploitation. 
4. Collect and analyze scholarly literature relevant to commercial sexual exploitation. 
5. Develop effective communications of research through both written and oral work. 
 

  EXPECTATIONS 
Part of being successful in the anti-trafficking sphere (and beyond!) is utilizing soft skills. “Soft skills” 
complement the technical, “hard skills” you will learn in this course (how to do research). Soft skills 
relate to attitude and intuition and are a key component of measuring potential for leadership.  These 
soft skills include, but are not limited to, the following: 

1. Communication 
2. Self-Motivation 
3. Leadership 
4. Responsibility 

mailto:angie.henderson@unco.edu
mailto:mbull@theaverycenter.org
mailto:bramos@theaverycenter.org
https://calendly.com/angie-henderson/avery-office-hours?month=2022-10
https://www.amazon.com/Critique-Journal-Articles-Social-Sciences/dp/1452241341
https://www.amazon.com/gp/product/B001RNPD9M/ref=dbs_a_def_rwt_bibl_vppi_i0
https://www.amazon.com/gp/product/B001RNPD9M/ref=dbs_a_def_rwt_bibl_vppi_i0
https://digitalcommons.uri.edu/cgi/viewcontent.cgi?article=1177&context=dignity
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5. Teamwork 
6. Problem Solving 
7. Decisiveness 
8. Time Management 
9. Flexibility 

On the last page of this syllabus, you will find a rubric that you can use to self-assess those soft skills. 
 
E-mail: Please check your e-mail frequently as part of this course. The e-course coordinator and I will 
regularly communicate by email. I only work on contract for The Avery Center (2 days/week), so if you 
need immediate help, contact Mary Bull at mbull@theaverycenter.org. If you need to discuss any 
questions or concerns about the class, please email me if you cannot visit me during virtual office hours. 
I will return your email within 24 hours, unless it is the weekend. Please allow for a 48-hour response on 
the weekend. 
 
**Please make sure that your email communication with the instructor or other students includes a 
subject line, and that the email body states your purpose and/or question (s) clearly.  Keep in mind 
proper netiquette rules: proofread your email, stay concise, and state your needs clearly. 
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Module   Unit Name Course Materials Required 

1 Preparation: Trauma triggers, 
safety plan, self-care wheel 
 

Read: Exposure-Education-Experience; PPT 
& links 
 

Attend Initial Meeting (Oct 13th, 5 p.m. 
MST) 

2 The Basics of Social Science 
Research & Theory’s place 

Harris chapters 1-2; instructor video; PPT 
& links 
 

Attend Working Group #2 (October 27th 
5pm MST) 

3 Details Matter: Nitty Gritty of 
Social Science 
 

Read: Harris chapters 4-5;  
instructor video; PPT & links 
 

Attend Working Group #3 (November 
17th 5pm MST) 

4 Analysis, Ethics & Why It All 
Matters 
 

Read: Harris chapters 6-7;  
instructor video; PPT & links 
 

Attend Working Group #4 (December 
15th, 5 p.m. MST) 
 
E-course Due Date: January 13, 2023 



 

SOFT SKILLS ASSESSMENT RUBRIC 
 

Performance 
Criteria 

Excellent 
(A grade) 

Meets Expectations 
(B grade) 

Needs Improvement 
(C or D grade) 

Unsatisfactory 
(F grade) 

Demonstrates Self-‐ 
Control 
Demeanor 

Student maintains professional 
demeanor even when stressed; not 
verbally hostile, abusive, dismissive 
or inappropriately angry. Never 
expresses anger physically. Student 
works productively individually, or 
in teams, with minimal distraction 
to task. 

Student usually maintains 
professional demeanor, although 
may be inconsistent. Student can 
verbally explain expected 
professional behavior, but may have 
difficulty acting accordingly. May 
have difficulty expressing anger or 
emotions appropriately. Student 
may need reminders to stay on task 
in order to avoid disruption to the 
class. 

Student exhibits disruptive 
behaviors. May distract other 
students, or instructor. May talk to 
others instead of working. May 
argue in front of classmates or 
clients. 

 

Frequently irresponsible for 
actions; not compliant with 
rules/ regulations.  
Frequently hostile, 
dismissive, or otherwise 
disrespectful to faculty or 
colleagues in language or 
actions in the departmental 
setting.   Student tends to 
reject or not follow 
constructive criticism. 
Student exhibits consistent 
insolence.   

 
Time Management 
Attendance Promptness 

Responsibility 

Turns work in on time; regularly 
logs on to Canvas; always takes 
responsibility for work missed; 
no deadlines missed; does not 
seek exceptions from 
class/college or university 
policies  
except institutional excuses; 
regularly seeks constructive 
criticism on assignments in a 
timely manner 

Turns in late work rarely; logs on 
to Canvas a fair amount; generally 
takes responsibility for material 
and work missed; no more than 
one deadline missed; does not 
seek exceptions from 
class/college or university 
policies except institutional 
excuses; seeks feedback on 
assignments even if it is close to a 
deadline but does not wait until 
the last minute for help 

Misses three deadlines; rarely 
logs on to Canvas; seeks 
exceptions to class/college or 
university policies not including 
institutional excuses; does not 
regularly ask for assistance with 
assignments and when help is 
needed, consistently waits until 
the last minute to get feedback 

Rarely turns in work on 
time; has logged on to 
Canvas once or twice; 
demands exceptions to 
class/ college or university 
policies not including 
institutional excuses; 
never seeks feedback on 
work to improve 
assignments or waits until 
after a final grade is 
assigned to inquire about 
feedback to improve work; 
is argumentative rather 
than constructive about 
feedback 



 

Preparedness 
Motivation  
Contribution 

Contributions reflect 
exceptional preparation and are 
always substantive, well 
supported, and persuasively 
presented 

Contributions reflect good 
preparation and are generally 
substantive, fairly well 
substantiated, and moderately 
persuasive; when called upon, 
can usually answer questions and 
refer to readings 
 

Contributions reflect adequate or 
less than satisfactory preparation 
and are occasionally substantive, 
somewhat substantiated and 
occasionally persuasive; when 
called upon, often cannot answer 
questions in depth or refer to 
readings 
 

Never participates in class; 
no evidence of 
preparation; when called 
upon, can’t answer 
questions in depth or refer 
to readings 

Respect 
Social Skills 
Electronic communication 

 
 

Is respectful towards peers, the 
professor and TA and the 
learning environment both in 
and out of class 
 
E-mail communication follows 
e-mail etiquette standards.  
Essentially, your e-mail is a 
reflection of you. Every e-mail 
you send adds to or detracts 
from your reputation. If your e-
mail is scattered, disorganized, 
and filled with mistakes, the 
recipient will be inclined to 
think of you as a scattered, 
careless, and disorganized 
businessperson. Other people's 
opinions matter and in the 
professional world, their 
perception of you will be 
critical to your success1.  

Is almost always respectful 
towards peers, adults, and the 
learning environment both in and 
out of class 
 
 
 
E-mails are regularly respectful 
and clear and follow e-mail 
etiquette guidelines. 
 
 

Is not consistently respectful of 
peers, adults, and the learning 
environment both in and out of 
class 
 
 
 
Emails are scattered, disorganized, 
or filled with mistakes or include 
untrue claims.  Emails lack respect, 
clarity or cross professionalism 
boundaries. 

Is often extremely 
disrespectful to peers, 
adults, and the learning 
environment both in and 
out of class 
 
 
Emails are extremely 
disrespectful or include 
untrue claims or 
statements. 

Quality of Work 
Persistence  

Integrity 

Provides work of the highest 
quality that reflects best 
effort; makes strong effort to 
improve work; shows positive, 
proactive behavior; is always 
honest and encourages other 
to do the same; always 
adheres to policies 

Provides high quality work that 
often reflects best effort; makes 
moderate effort to improve work; 
shows positive, proactive 
behavior; is always honest; 
always adheres to policies 

Provides work that reflects a good 
effort and occasionally needs to be 
checked or redone; rarely shows 
negative behavior; is honest; does 
not knowingly violate policies 

Provides work that reflects 
very little or no effort; 
shows negative behavior; 
is often not honest; 
knowingly violates policies 

                                                           
1 Peter Post, director of the Burlington, Vermont-based Emily Post Institute  



 

Teamwork Makes obvious and significant 
contributions on projects in 
terms of timeliness in 
completing assigned work, 
making genuine effort to work 
effectively with others and 
providing valuable, creative, 
competent skills to the 
team; often takes leadership role 

One or two complaints from team 
members about lack of 
contribution; occasionally takes 
leadership role 

A few complaints from team 
members about lack of 
contribution 

More than a few 
complaints from team 
members about lack of 
contribution; does not 
contribute in a meaningful 
way to group work 

 


	EXPECTATIONS

